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We can’t wait to see you.
Let’s dive DEEPER into ourselves
Let’s LEARN from each other.
Let’s apply CREP to support our students!
Let’s  become CHANGE Agents!
Culturally Responsive 
Educational Practices –NYAR 
Conference Session Overview
• Encourage Effective Communication
and Strengths Perspective Approach
•  Challenging prejudice and discrimination
• Empowering members to be culturally responsive
• Advocating for members using CREP
• Using culturally appropriate techniques and program
activities in educational practices
Essential Agreements
• Let’s  come up with some guidelines for the session to 
provide us with ways to effectively communicate, create 
a climate of safety.
Thank You
Opening Ice Breaker Activity
What is Culture?
Let’s share some of our ideas!
Defined as…
Culture is broadly defined to 
include variables such as age, 
gender, place of residence, social, 
economic, or educational status; 
formal and informal affiliations, 
nationality, ethnicity, language 
and religion
What do you see when you look at 
an Iceberg??
Also…
 Culturally Sensitive / Informed –
the process by which individuals and 
systems respond respectfully and 
effectively to people of all cultures, 
languages, classes, races, ethnic 
backgrounds, religions and other
diversity factors in a manner that
recognizes, affirms, and values the worth
of individuals, families, and communities 
and protects and preserves the dignity of 
each.
What personal factors can




 (Fact or Fiction) based on your cultural lens???
District / School Culture and 
Climate 
• Positive School Climate is DEFINDED as -
“A condition that is deliberately build and requires stakeholder participation. It is complex and includes the following:
 A stimulating welcoming and supportive environment.
 Positive expectations for staff and students.
 Constant constructive feedback – positive and negative. 
 Rewards and Consequences are articulated for All levels of the educational 
program.
 A feeling of family
 Open Communication is the expectation not the exception
 Achievement and growth of students and staff is the reason for the existence of 
the school.
 There is a connection, closeness among parents (e.g. guardians, alternative 
caretakers, etc…), community and the school leadership.
(Thompson & Wood, 2005)
• Climate is influence by atmosphere and the prevailing conditions affecting activity.
Culture & Climate -
Culturally Responsive Educational Practices
What every educator / administrator
needs to know about working with
students and families of poverty,
diverse racial, ethnic, socio-




Any old stereotypes/ideas, etc that 
were combatted today?
Any new ideas about CULTURE 
creating positive district, school
&classroom Climate?
Conclusion of Session- DOOR PASS 
 THANK YOU for 






What are your suggestions 
for next CREP sessions?
 What will you take with you
from this session???
  What are your suggestions
for next steps for your 
districts/schools/
communities???
